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T COIIPAI'IY PROFILE

The Shipping Corpora0on of lndia Limlted (SCl) was incorporatgd under lndian Cornpanies Act,

1956 by amalgamalion of Eastem Shipping Corporation and Western Shipping Corporation with

the objec'tive to sarve lndia's overseas and costal s€a bome trades as its primary flag canier and

be an important player in the field of global maritime transportation as also in diverse fields like

offshore and other marine transporl infrastructure. SCI is a schedule-'A'/Navraha CPSE

func{ioning wrlh the administrative jurisdiction of Minisfy of Shipping.

Its Registered and Corporate offices are at Mumbai, Maharashba.

The company employed 6,46 regular employees( Executive 567, Non+xecutive 73, Board Level:

6) as on 31.03.2()20.

The authorized and paid up capital of the Company was Rs.1000 crores and Rs.465.80 crores

respectively as on 31.03.2020.

The Govemment has given its 'in principle' approval for strategic disinvestment of Government of

lndia shareholding of 63.75% in Shipping Corporation of lndia Limited along with transfer of
managernent co-ntrol to a sirategic buyer.

II. JOB DESCRIPTION A1{O RESPONSIBILITIES

@6rvi-CGS) i5E-membGi"dIlliEBo5iil6,f DlEa[6Fefrit ]6Fdrts-E-
Chairman & Managing Director. He is responsible for preparation of tochnical policies in relation
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to maintenance and safety system for the fleet He is also responsible for the operation of Offshore

Services fleet, acquisition & disposal of the vessels.

I11. ELIGIBILITY

1. AGE : On the date of occunence of vacancy (DOV)

Aqe of superannuatlon 60 y6ars

lnternal Others

Mlnlmum Maxlmum Minlmum l/la$mum

45

2 years residual service as on

th6 date of vacancy w.r.t, the

date of superannuation.

45
3 years rgsidual s€rvice as on

the date of vacancy w.r.t. the

datE of superannuation.

2. EMPLOYIIENT STATUS:

The applicant must, on the date of application, as well as on the date of inteMew, be employed

in a regular capacity - and not in a contractuaUad-hoc capacity - in one of the followings :-

(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the

Board of a CPSE);

(b) Central Govemment including the Armed Forces of the Union and All lndia Services;

(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs 5000 crore or
morc;

(d) Private Sector in company where the annual turnover is'Rs 5000 crore or more.

Pref.rence srouH bo glyon to candidat$ from list€d companles.

f The avenge audited annual tumover of thrce frnancial Wars preceding the celendat yedr in

which tt'€ posl is aclvertised shall b€ considercd fv appvng the approved limits)

3. QUAUFIGATIOITI:

The applicant should be an Enginoering graduate preferably in Marine Engtneering / Naval

Architecture or Master (F.G.) or MBA/ Post Graduate Diploma in Management with good

academic record fiom a recognized Universityflnstifution.

4. EXPERIENCE:

The appllcant should have operational experlence in a large organization of repute out of rvhich

at least fi\its years during the last ten years should have been in Shipping/Shipping Operations.

Applicants with experien@ in Shipping/Offshore prcjects and connected fietds woutd have

add6d advantage.

5, PAY SCALE:

(a)Gentral Public Sector Enterprises.

Eligible Scale of Pay

(i) Rs. 72s0€250 (lDA) Pre 01/01/1992

ii) --Rs.350&11500 (tDA) Posr 01/0111992

Yr+

(iii) Rs. 20500-26500 (lDA) Post 01/0,l/1997



(iv) Rs. 51300-73000 (tDA) post 01 tOlt2OO7

(v) Rs. 120000-280000 0DA) postO1.O1.2O17

(vi) Rs. 18400-22400 (CDA) pre+evised post 01.01.1996

(vii) Rs.3740067000 + Gp 10000 (cDA) post 01.01.2006

(viii) Rs. 1114200-218200 (Levet .14) CDA post 0.t.01.2016

The minimum length of service required in the eligible scale will be one year for internal
candidates, and two years for others as on the date of vacancy.
(b)

(i) Appllcants from Centrat Govemment / All lndia Servlces should be holding a post of
the level of Joint Secretary in Go/emment of lndia or carrying equivalent scale of pay on
the dato of application,

(ii) AppllcanB fom the Amed forces of the Unlon should b€ holding a post of the level

of Major General in the Army or equivalent rank in Navy/Air Force on the date of
application.

(e)

Applicants from State Public Soctor EnGeris€s, private Sector should be working at
Board level posilion or at least a post of the level immediately below the Board lev€l on lhe
date of application.

6. CONOITION OF IM]IIEDIATE ABSORPTION FOR CENTRAL GOVERNi'ENT OFFIGERS

Central Govomment Officers, including those of the Armed Forces of the Union and the AII

lndia Sorvicss, wlll be eligible for considelation only on immediate absorp0on basis.

IV. DURATION OF APPOIIITTIIEI{T

The appointment shall be ,or a period of five years ftom the date ofjoining or upto the dat6 of
supeEnnuatlon or untilfurther orders, whiclEver is 6arlior.

v. SUBtllSSlON OF APPLIGATIOI'IS

All applicants should send their applications as per the foflrat at AnnexurB.

1. Tho applicants should submit their applications through prcper dtannal as follours:

(a) Govemment Officers, including those of the Armed Forces of the Union and AII lndh Services:

through Cadre Controlling authority.

(b) CMDsn Ds/Func{ional Directors in CPSE: through the concemed Administratve Mini ry.
(c) Below Board level in CPSE: through the concemsd CPSE.

(d) CMDs/[4DslFunctional Direc-tors in Stiate PSE: through the concemed Administrative Segretary

and Cadre Controlling Authority, if any, of the State GovEmment.

(e) Below Board lEvel in SPSE: through the concerned SPSE.

(0 Private Sector: dirBctly b the PESB.

2. Applicants from Private Sector must submit the following documents along with the

applicalion form:

(a) Annual Reports ofthe Company for the last 3 years preceding the calendar year in which the

was advertised (please provlde

(b) Whether the company ls listed or not; if yes,documentary proof (please provlde URL or
altach/enclose);
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(c) Evidence of working at Board level or at least a post of lhe level immediately below the Board

level;

(d) Self€ttested copies of documents in support of age and qualmcations;

(e) The relevant Jobs handled in the past with details.

VI. UNDERTAKII{G BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she willjoin the post, if

selected. lf an applicant does not give such undertaking, the application would be rejected.

{. For candldates from Central GovernmenUArmed Forces of the Unlon, All lndia

Services,

(a) The appointsnent is on immediate absorption basis.

(b) lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would

be debaned for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

(c) Further, if a candidate conveys hidher unwillingness to join after the issuE of offer of

appointment, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE.

2. For candldate3 from CPSE

a. lf a candidate conveys hisiher unwillingness to join after the interview is held, he/she would be

debaned for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE other han the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to ioin after the issu€ of offer of

appointmenL he/she would be debarred for a period of two years trom the date of offer of
appointment for being considerod for a Board level post in any GPSE other than the one to whictr

ths candidate belongs.

3. For candldates from SPSE/ Private Sector

a. lf a candidate conveys his/her unwillingness to join afrer the interview is hold, hslshe would

be debaned for a period of two years ftom the date of interviow, for being considered for a Board

level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingnsss to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level po6t in any CPSE.

4. ln the abov€ cases, no request for relaxation or otherwise would be entartaan€d.

VII. THE APPLICANTS CAN EITHER

(a) fill up the Application Form online against this Job Descripuon on the website of PESB -

https://p€sb.gov.in/ and ther€ater forward it online, as specified ln para V(1);

Or

(b) fill up the Application Form online against this Job Description on the website of PESB -

https://pesb.gov.in/, take a printout and send it offine, as specified in para V(1).

Last timeldate of receipt of complete application duly forwarded to PESB is bv .15.00 hogrs en
24lO8l2O2O. No application shall be entertained under any circumstances after the slipulated
time/date. lncomplete applications and applications received afier the stipulated time/date shall be
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REJECTED. Board reserves the right to shortlist applicants for interview.

Applications are to be addressed to

Smt Kimbuong Kipgen

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WTH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.
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