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I III SEXt rAI- Iln RASSN4EN'| OIr WO]\4EN A't' WOI{Kt'l-ACt:
( l'}lil,\/t:N'l'lON. PIiOI{lRIl-lON AND IIITDRESSAI-) ACI'|, 20ll

AcTNo. l4 0r.2013

l22nd April,20l3l

An Act to provide protection against sexual harassment of women at r,vorkplace at-Ld fbr the

preveution and reclressal of cornplaints of sexual harassment and for matters contrected

therer,vith or incidcntal thereto.

Wttungas sexual harassment results in violation of the fundamental rights of a rvoman to equality

r,rnder a(icles 14 and l5 of the Constitution of tndia and her right to life and to live with digniiy- under

article 2l of the Constitution and right to practice any profession or to can'y on auy occupation, trade or

business rvhich includes a rlglrt to a safc environment free from sexual harassment;

AND wt-tEREaS the protection against sexual harassment and the right to work with dignity are

universally rccognised human rights by international conventions and instruments such as Convention on

the Elimination of al[ [rorms of Discrirnination against Women, which has been ratified on the 25th June,

1993 by the Government of India;

AND wt{uRIlAS it is expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: -
CHAPTER I

PRELIMTNARY

1. Short title, extcnt and commencement.{1) This Act may be called the Sexual l{arassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act,20l3.

(2) It extends to the whole of India.

(3) It shall come into force on such dater as the Central Government may, by notificatiorr in the

Offic ial Gazettc, appoint.

2. Dcfinitions.-[tt this Act, unless the context otherwise requires, -
(a) "aggrieved lvoman" means-

(l) in relation to a workplace, a woman, of any age whether employed or not, rvho allegcs to

have been subjected to any act ofsexual harassment by the respondent;

(Ifl in relation to dwelling place or house, a woman of any age who is ernployed itt such a

dwelling place or house;

(6) "appropriate Government" means-

(i) in rclation to a workplace which is established, owned, controlled or rvholly or

substantially finauccd by funds provided directly or indirectly-

(A) by the Central Government or the Union teritory adtninistration, tlte Central

Government;

(B) b-y thc Statc Governtncut, the State Government;

l. gthDccember.20l-1, r,idc notificationNo. S.O.3606(E), dated 9th December,2013,see Gazetle of lndia, f]xtraordittarv. ['art

It, scc. 3(ii).
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(ii) in relaticrrr to ztnv rvorkltiacc n()t c()\,ercd uncler sub-clause, (i) anci [alling rvithirt its

terlitorl,. tlre Statc (irvcrnrrrcrrl.

(c) "Chairpcrsou" urcans thc C'h.rirpcrson ol-thc l-ocal Clonrplaints Comnrittcc noruinatccl trnder
sub-sectiorr (1) o['scction /,

(d) "District Ofllccr" nrcans rin o1'{lccl rrotillcd unde r secliort 5;

(e) "dourestic norker" nleAus ii \vonrau r.r,ho is cn-rptoyed to do the household rvork iu anv
household tbr rernuncration u,hcthcr irr cash or kirrd. either dircctly or through any agcncy on a

temporaly, permancnt, parl tinrc or lirll tiure basis, but does not include ally mernber of the family ol'
the employer';

(fl "employec" r-tieans a pcison crlrplcl,gd at a rvorkplace fcr atry rvork on regular, tetnporary, ad
hoc or daily rvagc basis. eithcl dircctly or through an agent, inclLrding a contractor, rvith or, u,ithout
the knorvledge of thc prinoipal cnrploycr. u,hcthcr for renruneration or not, or lvorking on a voluntary
basis or otherrvise, u,lrether the te rms of e rnploymcnt are express or implied and includes a co-rvorker,
a contract workel', probationer, traincc, apprentice or called by any other such name;

(g) "employer" means-

(i) in relation to any de1;artrrent, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that depa(ment, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other otlicer as thc appropriate Government or the local authority, as the case rnay
be, may by an ordcr specily in this behalf;

(li) in any u'orkplace uot covered under sub-clause (i), any person responsible for the
managemeut, supervision and control of the workplace.

Explanation -For the purposes of this sub-clause "management" includes the person or
board or committee responsible for forrnulation and administration of polices for such
organisation;

(i;l) in rclation to u,orkplace covered under sub-clauses (i) and (ii), the person discharging
contractual obligations *,ith respect to his or her employees;

(n,) in relation to a du,clling place or housc, a person or a household who employs or benefits
from the cmploynrent of donrcstic worker, irrespcctive of ttre number, time period or type ol'such
worker employed, or the rlature of the cmployment or activities performed by the domestic
worker;

(/e) "lnternal Comrnittee" means an lnternal Complaints Committee constituted under section 4;

(i) "Local Cornrnittee" rrealls thc Local Complaints Committee constituted under section 6;

f) "Membcr" means a Membcr o[ the Internal Committee or the Local Comrnittee, as thc case
may be;

(k) "prescribed" means plescribccl by rules made under this Act;

(/) "Presiding Oflficer" rncans thc Presicling Officer of the lnternal Complaints Committee
nominated undcr sut-r-scction (2) olscctiou 4;

(rl) "respor-rdeut' means a pcrson against rvhom ttrc aggrievetl woman has made a cornplaint
under section 9;
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(l) "serual lillussrncnt" includcs lur\'onc or t'r1orc olthc lb[[owing uuu,elcontc acts ol'bchavior
(r.r'[retlie r rlirccll-r' or' [r-r irnplicatiort) narttcly:-

(i ) plrvsicli I contacl ancl a<lvartccs: or

(il) a tlc:rrrarttl or request lbr scxtral lavours; or

(ill) nraking scxualll' colourcd t'ctttarks, or

(iv) shorvi rrg pt'rruouraitltrl'. or

(r,) anl,othcr unrvelcorue physical, vcrbal or non-r,erbal conduct of sexual naturc;

(o) "rvorkplacc" includes

(l) an1, dcpzulrncnt, organisation, underlaking, establishment, enterprise, institution, office,
brauch or unit u,hich is establishcd, orvned, controlled or wholly or substantially financed by

tunds provided dircctly or inclircctly by the appropriate Government or the local authority or a

Govemrnent cornl)ally or a corl)ot'ation or a co-operative society;

(ii) an1, private sector organisatlon or a private venture, undertaking, enterprise, institution,
establishrnent. societ\,, trust, non-governmental organisation, unit or service provider carrying on

cornmercial, professional- vocational, educational, entertainmental, industrial, health services or
f inancial activities including production, supply, sale, distribution or service;

(iil) hospitals or trursing honres;

(lv) an1, spofts institute, stadiurn, sports complex or competition or games venue, whether

rcsidential or not used for training, sports or other activities relating thereto;

(u) any place visited by thc cmployee arising out of or during the course of employment
including transpoffation by the employer for undertaking such journey;

(vl) a dwe lling place or a house;

(p) "unorganiscd sector" in relation to a workplace means an enterprise owned by individuals or

se lf-employcd u,orkers and engaged in the production or sale of goods or providing service of atry

kind rvhatsocver, and rvtrere the enterprise employs workers, the number of such workers is less than

ten.

3. Prevention o[scxual harassment -(/) No u,oman shall be subjected to sexual harassment at any-,

u,orkplace.

(2) The lollowing circurnstances- anlong other circumstances, if- it occurs, or is present in relation to

or connecte(l u,ith anl act or beliavior of sexual harassment may amount to sexual harassment:-

(i) inrplied or explicit prornisc of-preferential treatrnent in her employntent; or

(ru) irnpliecl or explicil threat of dctrimental treatment in her emplo),tnent : or

(iii) inrplied or cxplicit threat about her present or future employrncnt status: or

(iu) intell-crcucc rvith lrer work or creating an intimidating or offensivc or ltostilc rvork

enviroument fbr hcr; or

(r,) lrumiliating trcattlent likely to a{'fbct her health or safety.

CI]API'ER II

(loN.-s'nl-tit'toN ot: tN I IiRNAL cloMPLAINl s coivtN4l.tl DE.

4. Constitutiou of [nternal Conrpl:rints Committee .- (l) Everl' cnrplol,'er of a u'orkplacc shall. b;'

an order in u'r'itirrgl, constitute:r Comnrittec to bo knourn as the "lntct'nal C)ontplaints Cotnrrtittce":
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i)ror,idcd that u'iicre tirc oliiccs or trtlrrrirristraiirc turits rrl'iirc riorl.Pllicc arc locaLcci at cli{'ferent placcs

or <lir,isional or sub-dir.isional lcre l. tlrc Irrtcrnal Cornrrriilcc sirall bc constitutcd at all adurinistratir.e rrrrits
or oll'ices-

(2) 'fhe Jnte:rnal Conrniitte:cs slrlll corrsisl ol' the {irlkrrr irrr,. nicrrrtrcls to bc nonrinated b1' thc
enrplover. narnelv: --

(rz) a Presiding Of{iccr ulro slrall lrc a riornarr curplo],cd at a scniclr lcvcl at u'orkplace {iorn
anlongst the enrplol,ees:

Prorrided tlrat in casc a scnior lcvcl ri,r'lurau crnplo-ree is not ar,ailable. thc Presiding Officer shal I

be nourinated from othcrol-fic'crs oraclnrinistraiivc rrnit-s oltlre ri,orkplacc rclcrred to in sub-section(1i:

Provided further that in casc tlrc otlrcr cl'flces ol aduriuistrativc urtits of thc rvorkplace do rtot

have a senior level rvornau cnrlllovec. thc Presiding OIficcr shall bc uoutinated frotn any other
rvorkplace of the sante ernplover rlr other dcpaltnrent or organisaiion:

(b) not less tlran trvo Mcrnbcrs fronr arnongst eurployees prel'erabl,r, cornrrlitted to the cause ol)
women or who harre had expe rience in social u'ork or have lcgal knoivledge;

(c) one nrenrber frorn arnongst non-govcmrnental olganisatiorrs or associations comnritted to the
cause of \volnen or a persorl lamiliar r,r,ith the issues relating to sexual harasstnettt:

Provided that at least one-ha[{'o{-the total Mernbers so norninated shalIbe rvomen.

(3) The Presiding Officer and cvcr), iV{eurbcr o[' the Intenral Cornrnittee shall hold office for such
period, not exceeding three years. liom thc clatc of their nomination as rnav be specified by the employer.

(/) The Member appointed I'rorn aurongst the non-govemmeutal organisations or associations shall be

paid such fees or allorvances for holding the proceedin-s,s olthe lutcmal Cornmittee, by the employer. as

may be prescribed.

(5) Where the Presiding Ol'ficer or anv Mcnrber olthe lnternaI Conrmittee. -
(a) contravenes the provisions ol'section l6: or

(6) has been convicted tbr an offence or an iuquirf irrto an of{tnce under any larv for the tirne
being in force is pending against hiur: or

(c) he has been lbund guiltf in an1,' discipiinarl, procecdings or a disciplinara proceedin-e is
pending agairrst him; or

(d) has so abused his positiorr as to render his continuance in ol'fice prejudicial to the public
interest,

such Presiding Officer or Nrlember, as the case nra,\/ be. shall be removcd from the Committee and the
vacancy so created or any casual \/acanc), slrall be filted by ll-esh nornination in accordance u,ith the
pror,'isions ol- tlris section.

CI{At) fEII III

Coxs'rt t'tr tt()N- ()Ij [-oc:,rt. ColII,L.,ttNTS C'o\,1\4t1-IIiE

5. Notification of District Of1icer. 1-hc appropriate (jovernnrcnt rna),noti[y a District Magistrate
or Additional District Magistrate or thc Collector or Deputy Co[lcctor zrs a District Officer for every
District to exercise powers or dischalgc firncl-ions undcl this Act.

6. Constitution and.iurisdiction ot'r[,ocal Comrrrittce]. (1) [:r,cry District Olficer shall constitutc
in the district concen-rcd, a commil-tcc to bc knorvn as the "'ILocal Conrmittcel" to leceive complaints ol

I . Subs. by Act 23 of 2A16, s. 3 and the Sccond Sclrctlulc, ibr "[-ocal Cornplaints Cornrnittcc" (rv.e. f'. (r-5-20 l6).

6



scxt.tiil lrarassnrcrrt ll'rrrtr cstlrblislirricnts rrlrclc tlt.:rllnlernal Clomtnittce] lras not bccn cottstituted due t<r

having less than tcrr rrttrlicrs or.il-tlrc c-irnrplaittl is lrgainsi thc ctnltlovcl liirrtsell'.

(2)'fhe District Ol'llccr shall clcsignate one nciclal olllcer in every block. taluka ancl tchsil in rural or'

tribal area;rrrd u'artl tii nrurricipalitY in thc ur'[ran arca- t<l rcceir,c conrplainls artci lirru'ald the sarne to the

concenred r[Local Conrrnittcc] rvitltin a period ol'scvcrl dat's.

(J) Tlie -iuliscliction Lrl'thc r[-ocal Cornrnitteel slrall extend to the areas ol the district n'here it is

constituted.

7. Coruposition, tcnure :rntl otlrer ternls and conditions of 2[Local Committeel. {l) The rf[-ocal

Con-rn-rittee] shall consist of-the lbllos'ing urcrnbcrs to bc nomiuated by the District Offlcer. uaurely': -
(n) a Chairl)crson to bc nominated lrorn anlongst tlte etninent \\'omen in the fleld of social rvork

aud comrnittcd [o tltc caLrsc ol- wonren.

(6) one Mcnrber lo be uorninated frorn anlongst ttre rvomen rvorking in block. taluka or tel"sil or
rvard ol municipalit-v in tlic district;

(c) tu,o Mernbers, o{-rvhorn zrt [east one shall be a u'oman, to be norninated frorn amotrgst such

non-govel'nurental organisations or associations comnritted to the cause of woulen or a persot.l

familiar rvith tlrc issucs relatiug to sexual harassrtteut. r 4rich may lre prescribed:

Provided that at lcast one o1'the nominees should. preferabl.v-, have a background in lau, or legal

knowledge:

Provided [urlher that at least one of the norninees shall be a r.voman belonging to the Scheduled

Castes or the Schcduled 
-l-ribes or the Other Backr.r,ard Classes or minorit-v comtnunity notified b), the

Central Governtncttt. Ii'om tirne to tirne;

(rf the concenrccl olficer dealing u,ith the social rvelfore or women and child developtnent in the

district. shall be a l'ttctuber ex officio.

(2) The Chairperson and cverrv Mernber of the l,ocal Committee shall hold office for such period, rtot

exceeding thrce yeals. lbrrn thc date oItheir-appointntetrt as ntay be specified b), the District Officer.

(3) Where the Chairpcrson or any Metnber of the 2[Local Commiuee]-

(a) contraveues lhe pror,isions o{-section l6: or

(b) has been corrr,'ictcd for an ol'ferrce or an inquiry into an offence under any larv for the tirne

being in force is 1;ending against hirn; or

(c) has becrr firund guilty in any disciplinary proceedings or a disciplinary proceeding is pending

against hirn; or

(d) has so abuscc{ his position as to render his continuance in office prejudicial to the public
interest,

such Ctrairperson or Mcuibcr'. as the case nra,r, bc, shall be rentoved from the Comrnittee and the vacancY

so created or an),castra[ \/acanc],shall be lrllcd by liesh nomination in accordance u,ith the provisions ol'
this section.

(4 The Chairpersori or Mcrnber-s o1'thc I.ocal Conrn'rittee other than the Members nomitrated ttnder

clauses (6) and (r/) ot' sub-sccliou (1) slrall lre entitlcd to such f'ees or allorvauccs for holding thc

proceedings of the Local Cottrtuitlee as n1a)/ be prescribcd.

8. Grants antt aurlit. (1)'t'he Ccutral Government may, after due appropriation made by Parlianrent

by larv in this be,hall-. nlakc to tlie State Governurcnt gratlts of such sutns of ntoney a-s the Certtral

l. Subs. by Act 23 of 20 16, s. I ancl thc Scconri Schedr.rle, fbr "lntcrnal Complaints Committee" (w.c.f. 6-5-2016).

2.Subs.bys.3andthcScc:orrtlschodule, ibid..for "[.ocal ComqrlaintsCommittee"(r.v.e.L6-5-2016).
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Coveruiucnt ruv think fit, {br bcinq trtiliscrci lor tlre pa.\'nrcnt ol- ll'cs r)r allo\\'ances lclcrrcd to itt strlr-

scction (J) ol-section 7.

(?)'tlic Statc Guvernrnenl nrav sct rr[) an aqcnc-\'arrrl transfer thc grants Iuade ult(lcl'sub-scction (1) to
lhat agcncl'.

(J ) 
-l-he 

age r.lc--v shalI pa1' to thc District Officrrr'- suclr suurs as ina\ bc t'eqtrired ior the pavlnent ol lees

or allo\\'anccs relcrred to it sub-scctiorr (J) o{-sociion 7.

(4) The accoullts of tlie agency relcrreci to in sLrb-scc'Lion (") shall bc uraintaincd arrd auditetl itr suclt

nlanner as tna\,. in consultation *,ith the Accounlan{ (jeneral ot'the Statc. be prcscribed and the persotr

holding the custodv of the accounts of the agcncv shall {irrirish. to tltc State Goi'ct'tiurettt. before such

date, as lnay bs prescribed, its auclited copy olac:c:orurts togethel ri,ith auditors' report thereon.

CI'{AP]'EI{ iV

COMPt.r\tN I

9. Complaint of sexual harassment.-(1) An_l.agtrieved ri'onian nray nrake. in rvriting, a cotnplaint
of sexual harassrnent at norkplace to the Internal Cornmittee if so constituted. or the Local Committee, in
case it is not so constituted, u,ithin a period of three nrouths Ii'onr the date of incident and in case of a
series of incider-rts. rvitl-rin a period of three mouths fi-orn the date ol last incident:

Provided that rvhere such complaint cannot be made in r.vriting. the Presiding Officer or any Member
of the Internal Committee or the Chairperson or an!'Mernber olthc Local Cotnmittee. as the case may be,

shall render all reasonable assistance to the r.r,ornan Ibr making thc coniplaint in u,ritiug:

Provided further that the Intemal Committee or. as the case may be, the Local Comn-rittee may, for
the reasons to be recorded in writing, extend the time limit not exceeding three months . if it is satisfied
that the circumstances were such rvhich prevented the rvornan from filing a cornplaint rvithin the said
period.

(2) Srherc the aggrieved u,oman is unable to rnake a complaint on account of her physical or mental
incapacity or death or otherwise, her legal heir or such other persorl as may be prescribed may make a
cornplaint under this section.

10. Conciliation.{1) The Internal Committee or. as the case ma},' be, the Local Committee, may,
before initiating an inquiry under section i I and at the request ol the aggrieved \\'olrarl take steps to settle
the matter betrveen l-rer and the respondent througlr conciliation:

Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where settlernent has been arrived at under sub-section (1), tlre IntemaI Cornrnittee or the Local
Committee, as tlre case ma-v be, sliall record tlie settlement so arrived and l'onvard the same to the
employ,er or the District Officer to take action as spccil-icd in thc recorr-rmendation.

(J) The Internal Comrnittee or the Local Conimittee- as the case rna)' be. shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrie..,c.J rr./onran and tire respondcut.

(4) Where a settlement is arrived at under sub-sectiou (1). no lirrther inquiry shall be conducted by the
Internal Commiltee or the Local Committee. as the casc rnay be.

11. Inquiry into cornplaint.- (1) Subject to the provisions o['scctiou 10. the lnternal Cotnmittee or
the Local Comruitlee, as the case lnay be, shall. r,r,here Ihe lcspondent is an ernploy'ce. proceed to make
inquir.v into the complaint in accordance rvith tlic provisions ol' ([re scrvice rules applicable to the
respondent and u,here no such rules exist. in srrch rnanncr as r11a\'trc plescribed or in case of a domestic
rvorlier, the Local Comrnittee sl"ral[, ifprirnrt.facie case erist. loluarcl the complaintto thc police, u,ithin a
period ol'seven da1,s lbr registering the casc undel section 509 ol'the lrrclian Penal Code (45 of 1860). and
any other re levant provisions of the said Code rvtrere apltlicablc:
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Pror,ided that uherc thc aSs.ricvccl uonrarr ilrlii'rrts 1hc lntcrnal(lonrniiltee ortirc [-ocal Coutniittce-- as

the case rual'be. that any ternl or-condition o['tlrc settlcnrt:rrt arrir,ccl at r.rnder sub-secticin 1?i of scction l0
has not beeu courplied with bv tlrc rcspondcrrt. the Intenial (]tlnrnritlee or tlie [,ocal Corlurittee shall
proceed to rnakc au incluirv into tlrc corrrplainl o!'. as tll.) case nra\; bc. lirrrvard the cornplaiut to thc police.

Provided I'urther that u'helc lroth the pilrlies arc crnplovecs. the pa(ies shall- dLrring tht-' course o{'
inquiry. be giveu all ollportunit_rr olbeing hearcl and a copv of-thc lrnditrgs shall Lre urade ar,ailable to botlr
the parties enabling thern to nrake re presentation against thc findin-ss before the Comnrittee.

(2) Notrvithstanding arrl.thing containcd in section 509 of the lndian Penal Codc (45 of l860). ttre
corul mav^ u,hen the respondent is convic,ted of- the oiltnce. order payment o1- such sums as it nta1,

consider appropriate, to the aggrieved \\iorllan b,r' ihc respondent. har,'rng regard to the provisions of
section 15.

(3) Forthe purpose of making an iuquirv under sutr-section (1). the lnternal Conrmittee orthe Local
Committee. as the case ma,v.'be. shall lrave the sarne powers as are vested in acirril courtthe Code of Civil
Procedure, 1908 (5 of 1908) rr.he n trying a suit in respect of the fbllorving matters, narnely:-

(a) surnmoning and enforcing the attendance oli anv person and examining irirn on oath:

(6) requiring the discoverv and production of ciocuments: and

(c) alry other matter r,r,hich rnay' be prescribed.

' (fl The inquiry under sub-section (1) shall be corripleted r,i,ithin a period of ninery days.

CTIAPTER V

INeti ittY I r\1 o coMPLAl NT

12. Action during pendency of inquir-r'. (1) During tlie perrdenc-n- of an inquiry,on a rvriften
request rnade b.v- the aggrieved lr,ornan, thc Intcrnal Committee or the local Cornmittee, as the case ma,v

be, may recommend to the empiolier to-
(a) transfer the aggrieved r.voman or the respondent to atrv other r.voil<place: or

(D) grant leave to the aggrieved rvoman up to a period olthree rnonths; or

(c) grar-rt such other relief to tlie aggrieved r,voman a rnay be prescribed.

(2) The leave granted to the aggrieved wornan under this section shatl be in addition to the leave sire

would be otherwise entitled.

(J) On tlte recommendation ol the hrternal Cominiltee or the [-ocaI Cornrnittee, as the case may be.

under sub-section (1), the enrploycr shall irnplement tlte recomtnendations made under sub-section (l)
and send the report of- such implementation to the Intemal Cornmittee or the Local Committee, as the case

rnay be.

13. Inquiry report.-(l) On the cornpletion olzrn inquiry r-rnder this Act, the Internal Committee or
the Local Comnrittee, as the case may bc, shall irrovide a report of its findings to the employer, or as ttre

case may be, thc District Officer rvitlriu a pcriod ol tcn davs {ioru the datc of completion of ttre inquiry
and such report be made available to the cotrcentcd parties.

(2) Where the Internal Couirniltee or tlre Local Cornrnittee. as thc case rnay be, arrives at the
conclusion that the allegation against tlie respondcnt has not becn proved, it shall recornrnend to the
ernployer and tlre District Olficcr that no actiorr is required to be talie n iu the rnatter.
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(3) Wtrerc thc Iuternal Crirrrrnittee ol thc L,ocai Corunriticc. iis tltc case l]lll\ [rc- arrivcs lit tlic
ct'ruclusigrr lhat t[c allcgation against the respondent has beert ltrovctl- it shall t'cctltltttlcil{i to tlic crrllllol'cr

or the District Ot'{'iccr. as tlte casc rttay' be-
(i) to take actiou lor sexLra[ lralassrnent as a nrisconduct in itccorclancc rritlr thc pr-rrvisitlrrs c{-the

servicc lule-s applicable to the resltondent or rvherc r1o sucil scrr,ice rttlcs [tartc bcctr nladc- itl sttc[r

rnanner as nra-y be presclibedl

(ir) to deduct, notu,itirstanding anl4hing in the service ruics applicabler t,: tlrc t'csltottdetrt. fl'r-rrlt tlte

salar\,or !\iages of the respoudent such sum as it mav cousidcr apltropriatc to be paid to thc agtricved
wotnanortoherlegal heirs,asitmaYdetermine.inaccordanceu'ithtlteprot,isic'lrtsolscction lj:

Provide that in case the emplol,er is unable to make such deduction ll'ont tlte salarl' ol the

respondeni due to his beirrg absent fronr ciuty or Cessatiort of entlriclr,ttrctt.t ii ntav ciirect to tire
respondetrt to pay such sllnr to the aggrieved wonlan:

Provicled further that in case the respondent fails to pa), thc sunr re{'en'ed to in clattse (1i). thc

lnternal Comrnittee or as, the case rnay be, the Local Comntittee may lorrl'ard tlte order fbr tecovery'

of- the surn as an arrear of land revenue to the concerned District Officer.

(fl Ttie emplol,er or the District Officer shall act upon the reconrmendation u,ithin si-rt,v da1's of its
receipt by him.

14. Punishment for false or malicious cornplaint and false st,i{ssgs.-(1) Where the Interna!

Cornmittee or the Local Committee. as the case may be, arrives at a conclusion that tlie allegation against

the respoudent is malicious or the aggrieved wotnarl or arly other persott nraltittg the cornplaint has made

the complaint knotving it to be false or the aggrieved wornan or an-v otlier person ntakin-e the complaint

has produced any fbrged or misleading document. it rnav recorntnend to the employer or the District
O{frcer, as the case rnay be, to take action against the r.vomati or the persotr rvlro lras made the cornplairrt

under sub-section (1) or sub-section (2) of- section 9. as the case tnay be, in accordance u'ith the

provisions of the service rules applicable to her or him or r.r,here tro such service rirles e-rist, in such

manrler as lnay be prescribed:

Provided that a mere inabiliq, to substantiate a complaint or provide adequate proof need trot attract

action against the complainatrt under this section:

Provided further that the malicious intent on part of the cornplainant shall be established alier an

inquin, in accordance r.vith the procedure prescribed, befbre any actiou is recotntnencled.

(2) Where the lnternal Committee or the Local Committee, as the case may be, arrives at a conclusiolt
that during the inquiry any witness has given false evidence or produced an1' lorged or misleading

document, it rnay recolnrnend to the employer of the u,ituess or the District Officer, as the case may be. to

take action in accordance rvith the provisions of the service rules applicable to thc said u'itness or w'here

no such service nrles exist, in such manller as rnay be prescribed.

15. Deterrnination of compensatiou.-For the purpose of determining the suurs to be paid to the

aggrieved \\,orlan under clause (l;) of sub-sectiorr (3) of section 13, the [nterttal Conrrnittee or the L,ocal

Comrnittee. as the case rnay be, shall have regard to-
(a) the mental trauma, pain, suffering and eniotional clistress ctrused to tlie aggrie t ed rvontatt:

(6) tlre loss in the career opportunity due to the incidcnt ol'sexual ltarasstncttt.

(c) rncdical expenses incurred by the victirn lor physical or ps1'chiatric treatrnent-

(r./) the incorne and financial status of the respoudent;

(e) lbasibitit-v of such pa1'mertt in lump sttm or in instalntcnts.
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16. Prohibition of public:rtiou or rn:rliirtg lirion tt t:otitcttts oi' corlll)laint atrtl in<1uir-r

proceeclings.-Ncltu,ithstantling an1'thing c()ntaincd irr tlrc lti-qirt io Intirrrrrirtiott .\c1- i0(]5 (21 ol1005).
the corltents ol- tltc contltlaini nracle undel scction 1)- the iclcrttitr trrtd ircklrcsscs o1'tlte zrtglicted \\;onrAll.

resltoudent auci s,itnesses, Au\i in{brmatiorr lclatirrg to cotrciliatiott ancl itttluirr, lrrtrcccdings.

recornrnenclatious of thc lrrlcrrral C]ornnrittce or llrc [.ocal (]ontnrittcc- as tlre casc rtta_t'hc. ancl the actiott
taken by,' tlre emplol,cr or tlle District O{'ficer urrclcr tltc prrtrisitrtts o{'ilris .,\ct slrall not be ptiblished.

corntnunicated or ntacle linou,u to the public- [lrcss:rrttl nrcclia itt att_t'l]lanncr:

Provided that inlorrnation nra_v be disserrrirurled rc-s.atlin!l the-iustice sc'crrred to anY vicitirn i-if sexual

harassrnent under this Act rvithout disckrsine iltc narttc- addless- idcntitv or an-\'other particulars

calculated to lead to tlre identification oltlie aggricvcd rt't-rnl:rn and rvittresscs.

17. Penalty lbr publication or rnaking knorvn contcn{s of complaint autl inquirl, proceedings.-
Where any person entrusted rvith the dutl, to handle or clcal rvith the c.otttlllaint, inquiw or an)'

recornrnendations or action to lrc taken uncler thc provisions of'this Act. conlravettes the provisions ol
section 16. he shall be liable lor penaltl in accorclancc n'itlt thc provisiorts of tlte scrvice rules applicable

to the said persot'r or r.vhere no such service lulcs e.rist. iu such nranner as ruay be prescribed.

18. Appeal.-{1) Any person aggrieved lrorn the recornmendations tnadc under sub-section (2) of
section 13 or under clausc (l) or clause (ri) o{- sub-scctiotr (-l) of section li or sub-section (1) or sub-

scction (2) of section l4 or section l7 or rron-irrrplcrncrttatiott ol suclt reconrtnctrdations tnay prefer an

appeal to the court or tribunal in accordance u,ith the provisions ol'the sel'\'ice rulcs applicable to the said

persotl or where no such service rules exist then. rvithout plcjLrdice to provisiotts cotttained in an,"- other

law for the time being in force, tlre person aggrievcd rna.v- pretbr an appeal in such tllanner as may be

prescribed.

(2) The appeal uuder sub-section (,/) shalt bc prc{-errcd r,r,ithin a period of ninety days of the

recorntnendations.

CHAPI'lrlt VI

DLJ't-tt's otr IlN4PLoYIrl(

19. Duties of employer.- Every emploYer shall-
(a) provide a safe working enr,ironrnent at tlrc r.r'orkplace rvith shall include safet-r, from the

persons conriug into coutact at the rvorkplacc:

(D) display at ao) corrspicuous placc in thc rvorl<place, the pettal consequences of'sexual
trarassments; and the order constitLrting. ttrc Irrtcrnal (lorrrmittec uuder sub-scction (1) of section 4;

(c) organise workshops aud au,areness l)rograrnmes at regular intervals for sensitising the

employees'uvith the ltrovisions of the Act ancl oricrrtatiort pro-clrarnures lor tlte tnetnbers of the lnternal

Comrnitlee in tlre tnanncr as tnay bc prescriltcd:

(rI) provide necessaq/- lacilities to the lntcrna[ Conrrnittee or the Local Con-unittee, as the case

rnay be. for dealing u,ith the complaint and cortclttctitrg an incltrirl .

(e) assist in securing thc atteudancc o{-rcsponclcnt and vr.itnesses bcforc thc lntcrnal Comrnittee or
the [.ocal Conrmittee, as ths casc may' be.

(l) malie available such information Io the lntcrnal C-onrrnittee or tltc L.ocaI Committee, as thc

case be. as it may requirc having regard to the cornplaint nrade r"rnder sub-scction (1) of section 9;

(g) provide assistance to thc n'oman it-stic so ctrooscs to frtc a contplaint in relatiott to the oI'fence

under the Indian Penal Code (45 ol'1860) or an1'otlrer lau' fbr tlte titne being in lbrce;

(l) cause to initiatc action. under tlrc irrdiarr [)cnzrl Codc (-15 of'lli60) or rrny othet lau'for the tirne

being in fbrce. against tlre perltetrator, ol iItlrc aggricvccl \\'ornan so dcsiles. u,ltcre the perpetrator is

luot zul errl)lo1,sg. irr thc rvorkplace at u'hic:lr thc irrcidcut of'serttal hat'asstnettt took pIace.
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(i) tleat sexual ltarassurcut as a rrriscouduct undcr tlrc scrr.icc rulcs itrt<l initiatc ueiirrtt iirl sLrch

rn iscorrclrrcl.

g)monitol the tirnely suburission ol'r'eports b1,the IntenraIC--crrnnrittcc

CIIAI''TER VII

Dt_i ftDS AND pO\\,F_RS Or-- DISI'Rt(t't O[FrC]Lri

20. Duties antl porvers of District Officer.-The Dislrict Of fice r shall, --
(a) monitol the tirne[.rr submission of report furnished b.v the [.oca[ Corrrrrrittce :

(D) take such rneasures as rnay be uecessary lol cngaging uon-govcrnrncntaI orsanisations lbr'
crcatiou of arvareness on sexual lrarassrnent and the rights oltlie \vorr)cr1.

CHAPTER VIII

Mrscut.i.alrnclus

21. Committee to submit annual report.- (1) 'l'he Internal Comnrittee or thc l-ocal Cournrittce. as

the case uray be, shall in each calendar year prepare, iu such lbrrn and at such tinre as rnav be prescribed-
au anrlual report and subrnit the salne to the employer and the District Officer.

(2) The District Officer shall forrvard a brief repod on the annual reports lcceived under sub-sectiorr
(/) to the State Government.

22. Employer to include information in annual report.-The employcr shall include in its report
tlre nunber of cases filed, if any, and their disposal under this Act in the annual report o1'his orqanisatiorr
or rvhere no such report is required to be prepared, intirnate such number of cascs- iIan1'. to the f)istrict
Officer.

23. Appropriatc Government to monitor implementation and maintain data. The appropriate
Covernnrent shall rnonitor the implementation of tlris Act and maintain date on lhc nr-rmbel of cases f-iled

and disposed of in respect of all cases of sexual harassment at r,vorkplace.

24. Appropriatc Government to take measures to publicisc thc Act. Thc appropriate
Government mav. sub-iect to the availability of financial and other resourccs. -

(c) develop relevant intbrmation. education, communication and traiuirrg rnaterials. and organise
awareuess progranlnes, to advance the understandin_e ol the public ol thc provisi<'rus ol'this Act
providing for protection against sexual harassme nt of wornan at u,orkplacc.

(6)lbrmulateorientationandtrainingprogramlnesforthemernbersof tlrcrlLocrlComurittee].

25. Power to call for information and inspection of records.{/) 'fhe allpropriate Government, orr
being satisfied that it is necessary in the public interest or in the interest ol' rvorncn emplovees at a

rvorkplace to do so- b),order in u,riting,-
(a) call upon anv employer or District Officer to furnish in writing srrch irrtbnnation relatiug to

serrral harassrnertt as it rna1, require:

(D) authorisc an1, otlicer to make inspection o[ the records and rvorkplacc in relatiorr to sexual
harassnrent. rvho shall submit a report of such inspection to it rvithin such pcriocl as nrav be specified
in the order.

(?) l:ver;,enrplo1'cr arrd District Officer shall produce ou dernand t;c{brc thc oflflcer uraking thcr

iuspection all inlormation, rccords and other documents iu his custodl'havinl a lrcaring on thc sub.ject

nurftcr of- srrclr irrspcction.

26. Pcn:rlt;'for non-cornpliance n'ith provisions of Act.-{1) Whcrc thc crrrplolcr lails 1o-
(rz) constitr,rtc au lrrtcrnal Cournittee r,rndcr strb-scction (1) o1'scction .,1 :

l. Subs- byAcl 23 ol20l6, s.3 and the Second Schedule, lor"LocalComplaints Committcc" (s,.c.1.6-5-201(r)
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(6) takc action unclcr sections Il. l-t arttl l2: arril

(c) contravcnes or atternpts ttr c:Ontriir,crte or abets c:onlrur,'cttti0rl ol'0titct'itrrtr isirltts ol'tlris Act or

anv rules ll]adc thcrr:lrllder.

he slrall be punishablc rvith firre rvhich nra)'cxtend tti fiftl tltousaud rul)ccs.

(2) If anl, employer. alter harring bccn previousll, corrvictetl ol'an trlltrtcc punisltablc trndc-r tltis Act
subsequcut[-], cornurits and is convicted olthe sanrc o{'lence- lic slrall hc liablc ttr-

(i) nr.ice thc punishment. n'irich rniglit have been intposccl ott a tlrst conviction. strb.lcct tcl the

punishrnetrt beiug maxirnum provided lbr tltc silttre ollertcc:

Prorrided that in case a higher punishnrent is prescribed undcr anv o{ltct' lari, lor the tirne beirrg in

lbrce, tbr the ollencc tbr u,hich the accused is being plosecutcd. tltc court shall take dtte cognizattce

of the sarne rvhilc awarding tlre puttislttnettt;

(ii) cancellation. of [ris licence or s,ithclrau,al. or non-rcttcs.al- ol approval. orcattccllatiott o1'tlre

registration, as the case lnay be, by tlre Goveurrnent or local autltot'ity requir-ed For carrying on his

business or activity.

27. Cognizancc o[offence try courts.-(1) No court shall take cogrriz-auce of auy oft-ence punishable

r:nder this Act or any rules nrade tirereunder, save on a complaint maclc by tlie aggrieved wotllall or any

person auttrorised by the Intemal Cornmittee or LocalCornmittee irt this beltalL

(2) No courl inferior to that of a Metropolitan Magistr.Ite or a.[udicial Magistrate olthe first class

shall try any offence pur-rishable under this Act.

(J) Every oflence under this Act shall be non-cognizable-

28. Act not in dcrogation of any other larv.-The provisions ol'this Act shall be in addition to and

not in derogation of thc provisions of any other law. for the tirne being in lbrce .

29. Power of appropriate Governrncnt to make rutcs.-(/) 'l'ltc Cetttral Governuretrt mav. by

lotification in the Official Gazette, rnake rules for carrying out the provisions of this Act.

(2) In particular and r.vithout prejudice to the generality of thc {bregoing power, such rules may

pror,ide for all or ally of the follou,ing matters, natnely:-

(a) the fees or allowances to be paid to the Membcrs uttder sttb-scction (4) of sectiorr 4;

(6) nomination of members under clause (c) of sub-section (1) ol'section 7;

(c) the fees or allowances to be paid to the Chairperson. aud Menrbers under sub-section (fl of
section 7;

(d) the persoll who rnay lnake cornplaint under sub-sectiott (2) of section 9;

(e) the marlner of inquiry under sub-section ( 1) of section I I :

(, the powers for making an inquiry under clause (c) of'sub-scction (2) of section I l:

(g) the relief to be recornmended under clausc (c) of sub-section ( 1) of section I 2:

(/u ) the manncr ol' action to be talicn uncle r clausc (i ) ot'strtr-scct ion (-l) o1'section l3;

(i) the nlanner o1'action to be taken uucler sub-sectious (1) and (2)o{'scction l4;

f ) the manner ol actiotr to be taken trtrcler scctiotr i 7.

(k) the mantler ol'appeal under sub-section (1) olsectiort l8:
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(1) tiic nranncr ol-orgarrisirrr rvorkshops. a\\;arencss llrogranrorcs for sensitisirtg titc cirtpiovees attii

oricntation proqrarnnres f"ol the nrcntbcrs ol thc Irrternal Clontutittee under clatlse (..) o1'scciioit l9:
arrd

(.ll) tlre f-or-nr and tinrc lbr preparation of annual report by lnternal Coiutnitlec arrcl ihc l-ttcal

Cornnrittee urider sLrb-section ( 1) of section 2 l.

(-i) trverv rule rrrade b-t'the Cerrtral Covernrnent uuder this Act sha[[ Lre laid as soon as tna-r'bc a{ier it

is urade. be fbre cach lloLrse of'Parliantent- rvhile it is in session. for a total ireliod of tltirt-r. davs ri'iricit
ruray be courprisecl in oue session or in t\\'o or lnole successive sessions, and il, be lore tltc cxpirw ol thc

session irlrlediately'lbllorr,ing the session or the slrccessi\/e sessiorls afotesaid. both Ilouses agrcc irt

maliing an5,r-nodification iu the rule or both l{ouses agree that the rule should trot be uradc. the rule shall
thereafier harre effoct orilr,, 11, such niodified fornr or be of no effect, as the case nray bet st-r. lic,t'cicr. tltai
any such modification or annulment shall be r.vithout prejudice to the validity o{'anythinq previouslv doue

under that rule.

(fl Any rule made under sub-section (4) of section 8 by the State Gor.ernrnent shall be [aid, a-s soorl as

rnay be afier it is rnade, befbre each House of the State Legislature s,here it consists ol trvo Houses. or
rvhere such Legislature consists of one House, before that House.

30. l'ower to remove difficulties.- (1) If any difficutU arises in giving effect to thc provisious ol
this Act. the Central Covernnrent tray- by order published in the Official Gazette. make sucli provisions-
nct inconsistent with the provisions of this Act. as may appear to it to be necessar-l, lcl r-ernoving ttre
difticultl,:

Provided tlrat no such order shall be rnade underthis section after the expiry ola period of tu,o years

fronr the cornrnencernent of this Act.

(2) Everl,order niadc under this section shall be laid. as soorl as nra-v be after it is ruadc. belbre each
House of Parliarnent.
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